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The Encon Group services market sectors across the construction and marine industries with a network of branches 
throughout the United Kingdom, comprising of Encon Insulation Limited, Nevill Long, Pre-formed Components 
Limited, Gill Insulation Eastern Limited and Gill Insulation Nottinghamshire Limited. 
 

The Encon Group recognises that it has a moral and social responsibility to aim to ensure that trading is free from 
human trafficking and slavery. It recognises that a risk in relation to slavery and human trafficking may exist and has 
taken the steps outlined below to assess and manage that risk. 

 

The organisation currently operates in the United Kingdom and predominantly sources materials from within the UK 
and European Union, in market areas where labour is well regulated and as such regards its risk in relation to modern 
slavery and human trafficking as low. It does not engage sub-contractors, nor does it use gangmasters for recruitment. 

 

As part of The Encon Group’s due diligence process for slavery and human trafficking the following initiatives are 
undertaken to mitigate risk. 

 

• All employees are checked in line with the Immigration, Asylum and Nationality Act 2006 to ensure they have 
a right to work in the UK. 

 

• All new suppliers are required to acknowledge by declaration that they will act in accordance with the Modern 
Slavery Act 2015 prior to being accepted as an approved supplier. 
 

• Where possible contact with our suppliers will be made through their UK offices. 
 

• Any suspected instances or concerns of slavery and/or human trafficking in the supply chain which are reported 
to the Company will be investigated at senior level. 
 

• Due to its assessment of the level of risk the group does not undertake formal training of all staff in respect of 
modern slavery and human trafficking. However, all employees, customers and other business partners are 
encouraged to report any concerns related to the direct activities of the supply chains of the organisation.  
 

• Employees are encouraged to contact a member of the HR department to make disclosures without fear of 
retribution. 

 

• The company will monitor its supply chain for any occurrence of slavery and people trafficking, recording any 
occurrences, and will take appropriate measures if any incidents occur. These incidents will form part of a 
review of this policy to ensure its continued effectiveness. 
 

• This statement from the Company Chief Executive will be reviewed annually, posted on the national registry 
and communicated to all interested parties on request. All employees are made aware of this statement as 
part of the Company’s induction process. 
 

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and subsequent amendments with 

the full knowledge and approval of the company’s directors and constitutes Encon Group’s slavery and trafficking 

statement for financial year ending July 2021. 
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